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1 Hung, Mao-Wei, Yu-Jane, Liu, and Chia-Fen, Tsai “Managerial Personal Diversification
and Portfolio Equity Incentives,” Journal of Corporate Finance 18, 38-64, 2012-02. (SSCI)
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#7132+ (Revised First Round)

1 Tsai, Chia-Fen, Mao-Wei, Hung, Yu-Jane, Liu, and Ning, Zhu “Employer Stock Risks,
Employee Income Risks, and Portfolio Choice: New Evidence from Taiwan,” Review of
Finance. (SSCI) (R #* € 44358 A 1ier.s & 2P 7) (Revised First Round)
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1 Employee Optimism and Stock Bonus, The 14" FRAP Finance, Risk and Accounting
Perspectives Conference, 2014-09. Oxford, UK. (University of Oxford, Presenter)

2 Firm-Specific Risk and Employees' Portfolio Choice, /%% 7 # £ a5 itz 4, 2013-07.
Qingdao, China. (Ocean University of China, Presenter)

3 Employer Stock Risks, Employee Income Risks, and Portfolio Choice: New Evidence from
Taiwan, £ @& #'% % 7z 4, 2012-12. Wuhan, Cina. (Wuhan University, Presenter)

4 Employer Stock Risks, Employee Income Risks, and Portfolio Choice: New Evidence from
Taiwan, 4 7 & 3 £ £7 7 FiE3 4 1e8 #7325t 2012-05. Xiamen, Chian. (Xiamen
University, Presenter)

5 Employer Stock Risks, Employee Income Risks, and Portfolio Choice: New Evidence from
Taiwan,” The 19™ Conference on the Theories and Practices of Securities and Financial
Markets, 2011-12. Kaohsiung, Taiwan. (£ R4xs i3 © # % - ) (National Sun Yat-Sen
University, Presenter)
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Working Papers
1 Liquidity Risk, Default Risk and Stock Returns (Submitted under review)
Feng, Shih-Ping and Chia-Fen, Tsai

2 Tax-and-Spend, Spend-and-Tax or Fiscal Synchronization: Evidence from Chinese
Provinces (Submitted under review)
Xu, Yuanyuan, Tsangyao, Chang, Chien-Chiang, Lee and Chia-Fen, Tsai

3 Employee Optimism and Stock Bonus (Working)
Tsai, Chia-Fen and Mao-Wei, Hung

4 Whether Compensation Mechanisms Drive Equity Investment Decisions by Individuals
(Working)
Tsai, Chia-Fen and Mao-Wei, Hung

5 Family Characteristics, Managerial Ownership and Investment Decisions (Working)
Tsai, Chia-Fen, Shih-Ping, Feng and Ming-Jin, Wang
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1 Employee Optimism and Stock Bonus, ¥ # < § p47% & f#” 3“7 % i 4, 2014-06.

2 Employer Stock Risks, Employee Income Risks, and Portfolio Choice: New Evidence from
Taiwan, ¥ * £ M+ & f ¢ & 3%, 201311

3 Managerial Personal Diversification and Portfolio Equity Incentives, ;- # ~ & EMBA
R & ¥ e & AR A, 2012-01

4 Research on Household Finance, @ # + § p4i% & g#= 7 #7 & 477 4, 2011-12.



